2026-27 Departmental RTP Committee Recommendation Template*
*The intention of this template is to outline the types of information that should be included in a recommendation letter for RTP. Units may modify the structure of these sections to fit unit-level norms, as long as the relevant information is addressed 

To:  Unit Head 

Provide a brief description of the committee structure and process followed/documents included: 


Provide a brief summary of the candidate’s academic profile including the appointment type (e.g. percent committed for teaching, research and service) and area of specialization:


Summarize the candidate’s key accomplishments and how they meet (or do not meet) the criteria* outlined in Article 30.6 in the Collective Agreement. For promotion to Professor, ensure any positive recommendation clearly articulates if they meet the criteria outlined in 30.6.8(c)(i), (ii), or (iii). 

Teaching [include any discipline/unit level expectations around graduate supervision, class/course delivery, etc. Select quotations from anonymized student feedback may also be used to exemplify candidate teaching contributions]


Research [in all cases, ensure that the diverse backgrounds of Members and the type of scholarship appropriate to their research areas, as well as the diverse range of scholarly methodologies and ways of measuring impact, is taken into account when assessing the quality of scholarly or creative work. Writing and research with respect to pedagogy and innovative teaching should be included in this section. Ensure that any discipline-specific scholarship, and the relevant impact of that scholarship to the field, is articulated.]


Service [include any unit level expectations around service contributions] 


Any additional considerations/feedback [i.e. highlight any additional contributions to education, scholarship and/or I-EDIAA contributions; highlight feedback for future development, etc. Select quotations from referee and colleague letters may also be used to exemplify candidate contributions.]

Final statement/recommendation [please clearly state support (or lack of) for the candidate’s application. Please note that any negative recommendations must be preceded by an emerging negative letter to the candidate, prior to finalizing a recommendation – See Article 30.14.4 of the Collective Agreement.]
Sincerely, 

RTP Committee 
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*the RTP criteria outlined in the 2022-2026 Collective Agreement will continue to apply for those Members who have applied during the 2026/2027 cycle.  The new RTP criteria will take effect beginning with the 2027/2028 cycle.
Criteria as outlined in Article 30.6: 
30.6.6 Promotion is the recognition by academic peers and the University of increased status of the Member in their discipline. A faculty Member will be assessed for Promotion on their contributions to teaching, research and scholarship, and service to the Department, Unit, Faculty, University, and the broader academic community. In their assessment, the Committee shall consider the diverse range of scholarly methodologies and ways of measuring impact.
30.6.9 Extraordinary contributions in either (a) teaching, or (b) research, scholarly and/or creative activity, shall compensate for a lesser involvement in the other area or service, provided that there has been a satisfactory level of contribution in all areas. 
30.6.10 In cases where the applicant’s required responsibilities in teaching (as noted in the letter of appointment) are minimal, primary emphasis shall be placed on scholarship/research. Teaching that is undertaken shall be assessed on the basis of whatever information as to quality is available. 
30.6.11 In cases where the applicant’s required responsibilities in scholarship/research (as noted in the letter of appointment) are minimal, primary emphasis shall be placed on teaching. Scholarship/research that is undertaken shall be assessed on the basis of whatever information as to quality is available.
32.6.2 For the promotion of Adjuncts, (a) the procedures set out in Article 30.7 through Article 30.16 shall apply mutatis mutandis; and (b) the criteria set out in Article 30.6.1 through Article 30.6.9 shall apply to the same extent and in the same way that they apply to Tenured and Tenure-track faculty Members, except that when considering the length of time over which an Adjunct has developed their record of scholarly activity, the RTP Committee shall take into consideration any evidence as to the effect of the nature of the academic appointment(s) held by the Adjunct on their ability to engage in those scholarly activities; and (c) Where any Adjunct who was initially appointed at the rank of Lecturer and who has not obtained their Ph.D. applies for promotion to Assistant Professor: (i) The procedures set out in Article 30.7 through 30.15 that pertain to Renewal shall be used; and(ii) In order to be promoted to Assistant Professor, the Member must show that the evidence favours promotion to Assistant Professor.
	Renewal 
	Assistant Professor
	Tenure/Associate Professor
	Professor 

	30.6.2 Renewal for Tenure-track faculty shall be granted when there is clear evidence of a commitment to academic excellence, some demonstrated professional growth, and the prospect (based on the record of accomplishments to date) of future development, as reflected in the following, which may include any information provided per Article 24.1.6: (a) A record as a good teacher; and (b) Clear evidence of high quality scholarly or creative work which is normally, but not necessarily, demonstrated by presentation or publication in a suitable academic or artistic forum. Writing and research with respect to pedagogy and innovative teaching shall be assessed as scholarly activity. The diverse backgrounds of Members and the type of scholarship appropriate to their research areas, as well as the diverse range of scholarly methodologies and ways of measuring impact, shall be taken into account when assessing the quality of scholarly or creative work.

 30.6.3 In a decision about Renewal, there shall be a presumption in favour of Renewal. In order to refuse an appointment, the University must be able to demonstrate that the weight of evidence is in favour of non-Renewal.
	30.6.8 (a) Assistant Professor: The Member must be a good teacher. In those disciplines where a Ph.D. is usually required, the Member normally will have completed the doctorate. Otherwise, evidence of the successful initiation of research and scholarly work or comparable professional or creative work is required. Writing and research with respect to pedagogy and innovative teaching shall be assessed as scholarly activity. The Member’s participation in the operation of the Department, Unit, Faculty or University or contributions to their profession may be taken into consideration. Any tenure track Member who was initially appointed with the rank of Lecturer because they have not yet obtained their Ph.D. shall be appointed with the rank of Assistant Professor upon obtaining this degree without the need to apply for promotion under this Article.
	30.6.4 Tenure as defined in Article 25.1.2.3 shall be granted when there is clear evidence of demonstrated professional growth and the promise of future development as reflected in the following, which may include any information provided per Article 24.1.6: (a) A record as a very good teacher committed to academic and pedagogical excellence; (b) A record of high quality and expert peer-assessed scholarly or creative work which is normally demonstrated by presentation or publication in a suitable academic or artistic forum; writing and research with respect to pedagogy and innovative teaching shall be assessed as scholarly activity; the diverse backgrounds of Members and the type of scholarship appropriate to their research areas, as well as the diverse range of scholarly methodologies and ways of measuring impact, shall be taken into account when assessing the quality of scholarly or creative work; and (c) A record of professional, University or community service which has contributed to the Department, Unit, Faculty, University or broader academic community. 

30.6.5 In order to be granted Tenure as defined in Article 25.1.2.3, the Member must show that the evidence favours granting Tenure.
	30.6.8 (c) Professor: The Member must either combine: (i) scholarly or creative work judged to be distinguished with very good teaching; or (ii) continuing high quality scholarly work with exceptional contributions in teaching; or (iii) scholarly or creative work judged to be distinguished with exceptional contributions in teaching. The Member is also expected to have made a contribution to the successful operation of the Department, Unit, Faculty or University via their administrative service responsibilities. Contributions to their profession and community also are relevant. Writing and research with respect to pedagogy and innovative teaching shall be assessed as scholarly activity. Any positive recommendation with regard to promotion to the rank of Professor shall clearly indicate whether the recommendation is made on the basis of the criteria described at Article 30.6.8 (c)(i) or 30.6.8 (c)(ii) or 30.6.8 (c)(iii).

30.6.7 In order to be promoted to the rank of Professor, the Member must show that the evidence favours granting the promotion.
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