FACULTY OF HEALTH SCIENCES

academic RECRUITMENT IMPACT ANALYSIS FORM


 FORMCHECKBOX 

Preliminary Needs Assessment for Recruitment (for permission to recruit) ( begin at Part 2.

 FORMCHECKBOX 

Detailed Candidate-Specific Impact Analysis (for permission to appoint) ( complete Part 1 and update Part 2 relevant to the identified candidate.

 FORMCHECKBOX 

Detailed Candidate-Specific Impact Analysis (for simultaneous permission to recruit and appoint when waiving of advertising is being requested) ( complete Parts 1 and 2 relevant to the identified candidate.

Part 1 –APPOINTMENT INFORMATION

(for completion when candidate is identified)

1. Name of Appointee:
	


2. Citizenship:
	 FORMCHECKBOX 
 Canadian
	 FORMCHECKBOX 
 Permanent Resident/Landed Immigrant – effective date 
	     

	 FORMCHECKBOX 
 Other (specify)
	
	Work Permit Required
	 FORMCHECKBOX 



3. Education:
	PhD:
	Discipline
	
	Year
	
	University
	

	Masters:
	Discipline
	
	Year
	
	University
	

	Other:
	Discipline
	
	Year
	
	Specify
	


4. Expected Date of Appointment:
	


5. Recommended Rank:
	     


6. Primary Location:
	


7. Department(s)/Unit(s) of Cross-Appointment:
	


8. Will the Appointee bring a salary award?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, describe any restrictions on teaching or administration that are specified by the award.

	


Part 2 – BACKGROUND DATA

1. Position:
	 FORMCHECKBOX 
 New position
	

	 FORMCHECKBOX 
 Replacement – if Yes, for whom
	

	 FORMCHECKBOX 
 Other (describe)/Comments
	     


2. Primary Department/Unit:
	


3. University Appointment:
	 FORMCHECKBOX 
 Special
	 FORMCHECKBOX 
 Tenure-Track
	 FORMCHECKBOX 
 Adjunct
	 FORMCHECKBOX 
 Other (describe)
	


Will the recruitment follow a standard QUFA departmental appointments committee process?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If No, describe the anticipated committee membership.

	


4. Funding:

Describe the means by which this recruitment will be funded.

	


5. Anticipated Time Commitments:

The standard University appointment as per the Collective Agreement is 40/40/20 (teaching/research/service). For this position, what are the expected percentage time commitments for –

	Teaching
	
	

	Research/Scholarly Activity
	
	

	Administration
	
	

	Other (describe)
	
	

	Total FTE (not to exceed 100%)
	
	


6. Describe the job or role to be played and identify the specific programs or services that will be addressed by this recruitment:

a. Teaching. Describe programs to which this recruit will contribute and the current method for provision. Where possible, provide an estimate of student contact hours.

	


b. Research/Scholarly Activity. Identify programs to be supported/developed. Describe how this recruitment relates to/supports/enhances this and other programs. Describe any linkage external to the program/department.

	


c. Administration/Other. Describe management responsibility in relation to other management structures in the centre.

	


Part 3 – OFFICE

1. Will the appointee require office space?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, where?

	


Can it be accommodated in the space currently assigned to the department?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, identify specific location (e.g. room number, building).

	


If No, identify partner department/group with space.

	


Will renovations be required?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

2. Will the appointee require office furniture?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, who will provide?

	


3. Will the appointee require space for a secretary?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, where?

	


If current office space is not available, describe sources of funding for new space.

	


4. Will secretarial services be provided by the department/unit?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

5. Describe other specialized needs and sources of funding:

	


Part 4 – INFORMATION TECHNOLOGY

1. Will the appointee require a computer?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, identify the source of the resources:

	


2. Describe any special needs required and the source(s) of support for the above:

	


Part 5 – RESEARCH/SCHOLARly activity

1. Describe field/area of appointee’s research/scholarly activity and source(s) of funding:

	


2. Is this an:

	Existing program?
	 FORMCHECKBOX 


	New program?
	 FORMCHECKBOX 



3. Will establishment funding be requested?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 
 
(Note that adjunct appointees are not eligible.)

If Yes, please identify the amount being requested and briefly describe the nature of the program:

	


4. Is the candidate expected to be New Opportunities eligible for CFI/OIT funding?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, please describe the source of matching funds:

	


5. Will this appointment require dedicated research space?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, where and how much?

	


6. Will this appointment require animal care services?
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If Yes, describe the nature of the services and how much space is required?

	


7. Will specialized equipment be required for research activity? 
Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

	


If Yes, describe:

	


If it can be accommodated in the space currently assigned to the department, identify specific site and room(s). If not, please describe space requirements and funding sources of space and equipment.

	


8. Additional Comments/Information:

What additional implications or benefits can you identify that might result from this appointment (e.g. will anyone need to be moved to accommodate the new appointee; how will the recruitment benefit existing investigators in terms of infrastructure and expertise, etc.)?

	 FORMTEXT 

     

 FORMTEXT 



PART 7 – APPROVALS FOR RECRUITMENT (initial submission)
Department

	

	Head of Department

	

	Date


Faculty of Health Sciences

	
	
	

	Vice-Dean (Research)/Director of Research
	
	Dean/Executive Vice- Dean 

	
	
	

	Date
	
	Date


PART 8 – APPROVALS FOR APPOINTMENT (second submission)
Department

	

	Head of Department

	

	Date


Faculty of Health Sciences

	
	
	

	Vice-Dean (Research)/Director of Research
	
	Dean/Executive Vice-Dean 

	
	
	

	Date
	
	Date
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